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ABOUT SAVH

MISSION

Founded in 1951, Singapore Association of the Visually Handicapped (SAVH), formerly
known as Singapore Association for the Blind, is a voluntary welfare organisation aimed
to help the visually handicapped help themselves by acquiring new skills and gaining
self-reliance to cope with the integration into society.

SAVH is affiliated to the National Council of Social Service (NCSS) and is registered
with the Registrar of Societies (ROS Reg No. 172/51), Commissioner of Charities and
Comptroller of Income Tax.

OBJECTIVES

To serve as an Association for the visually handicapped and to promote the
welfare of the visually handicapped in Singapore

To facilitate and encourage greater participation of the visually handicapped in
the administration of their affairs, activities and in the Association’s management.
To work towards the abolition of architectural, attitudinal, social, cultural,
educational, employment and any other barriers that prevent the total integration
and equal treatment of the visually handicapped in the community

To encourage eye-care, safety and research in the prevention and cure of
blindness and related diseases

To do any or all such other things as are incidental or conductive to the
attainment of the above objects and shall include the appeals for funds to help
the visually handicapped

LOGO

Launched in 1989, the logo portrays the determination of the

visually handicapped persons to achieve freedom
.’ regardless their disability. The letters ‘SAVH’ are graphically

drawn to represent a human figure with outstretched hands.

Reflect Blue signifies tranquillity and a feeling of eternity with

no limitations of achievement of the visually handicapped.

Magenta Red represents the Braille dot, which is the point of communications and
information for the visually handicapped. It also symbolises a microchip — our future in
technology and a drop of blood, sweat and tears — the struggle for freedom
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PRESIDENT'S MESSAGE

Dear Member

For the past year Voluntary Community Service has been hit by a tsunami, affecting
several Voluntary Welfare Organisations (VWOs) and Agencies. More casualties will
probably follow in the present climate of uncertainty and confusion. This has left, in its
wake, a disillusioned and weary public.

Those who rush to judgement, should never forget the great pioneering role of
Charitable Institutions, which gave birth to voluntary community service in Singapore.
They should pause and reflect on the possible great damage they could cause by using
the sledgehammer. They should also ensure that they are not on a false scent, before
embarking on any witch hunt. Unfortunately, volunteerism with its noble ideals, has now
become a dirty word.

This is an opportune time for a review of the whole spectrum of voluntary community
service. Fortuitously, more attention is now being given to Disabled interests. One
solution would be the establishment of a National Council for Disabled Services.

For the past year, the Executive Committee, our staff, members and volunteers have
worked very hard to comply with the requirements of the National Council of Social
Service and the Commission of Charities, in our governance and financial
management. | am pleased to inform you that our co-operation and patience has been
rewarded. We have been vindicated. We have regained our Institution of Public
Character (IPC) status. We believe in transparency and we will walk the extra mile, to
uphold the good name of SAVH at all times.

The re-instatement of our IPC status should not be treated lightly, or taken for granted.
We have succeeded because the entire SAVH Community has kept faith with us and
rallied to our cause. This is because they believe that our cause is just and right.
Stability has been restored. We have regained public confidence and trust. Our staff
and clients have staunchly resisted the snares of poachers. Our volunteers, donors and
benefactors have increased. All these people are the unsung heroes and heroines of
SAVH.

As an established VWO, we are prepared to share our facilities with others. We will also
welcome any co-operation and assistance from any quarter. However, we reiterate that
SAVH is the national VWO for Blind welfare. We have a moral responsibility for our
2700 registered clients. Any changes in our programmes and services should not be
effected without due regard to the needs, interests and aspirations of our clients.

We are also not afraid of competition, but it must be on a level playing field. It has now

become a cruel joke that in any workplace, the blind worker is the first to be fired and
the last to be hired.
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The changing face of Charity has presented us with new challenges. A multitude of
charities are competing and scrambling for limited funds and volunteers. We will have
to solicit for new sources of funding, including corporate sponsorship. This will lessen
our dependence on those mindless bureaucrats who resort to cost-cutting measures, at
the expense of the special needs of our clients.

VWOs also have to compete for credible and committed volunteers to serve in their
management committees. Some of you members have received your education and
training from SAVH. You should therefore see yourselves as the benefactors and not
the beneficiaries of SAVH. You should ask yourselves what you can do for SAVH, and
not what SAVH can do for you. You can make an invaluable contribution by serving in
various areas, including the Executive Committee and other Committees, in the White
Cane Club and in fund raising.

With our sighted colleagues, you can provide leadership and new directions for SAVH.
Fifty-five years on, SAVH is at the crossroads. You are the nucleus of a younger
generation of leaders. You should consider it an honour and privilege to serve your
Community. How you respond to the challenge, will determine whether SAVH can once
again regain its status and prestige, as one of the leading VWOs in Singapore.

e

Tan Guan Heng
Interim President
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COMMITTEE MEMBERS 2005 / 2006
(as at 31 March 2006)

EXECUTIVE COMMITTEE

Mr Tan Guan Heng President

Mr Loh Men Kuan * Vice-President

Mr Chong Jeo Ann Vice-President

Mr Tan Kian Kok, Robert Honorary Secretary

Mr Leow Kok Chuan * Honorary Treasurer

Mr Khoo Kong Ngian Member

Mr Jaffar Sidek Bin Ahmad Member

Mr Lok Foo Weng Member

Ms Teo Yong Siew * Member

Ms Chua Swee Keow * Member

Mr Foo Kok Pheow * Member

Mr Ow Kwok Wah Member

Mr Tan Lian Ker * Co-opted Member under Legal Expertise
Mr Philip Lye Representative — White Cane Club

SUB-COMMITTEE 2005/2006

HUMAN RESOURCE SUB-COMMITTEE **

Ms Chua Swee Keow * Chairperson

MULTI-SERVICE CUM EMPLOYMENT HUB SUB-COMMITTEE **

Mr Jaafar Sidek Bin Ahmad Chairperson
Mr Tan Guan Heng Member
Ms Wan Wai Yee Member
Mr Sreedharan Sudev Member
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WHITE CANE CLUB COMMITTEE
Mr Philip Lye

Mr Leow Chee Tsai

Mr Chia Choon Guan, Danny
Mr Goh Yiu Huat

Mr John Tan

Mr Ng Tion Guan

Mr Khoo Kong Ngian

Mr Sim Lai Teong

Mr Lok Foo Weng

Ms Tan Kin Moey, Ruth

Note:  * denotes sighted member

Chairman

Vice-Chairman

Honorary Secretary

Honorary Treasurer

Chairman - Sports & Recreation Sub-Com
Chairman - Social & Education Sub-Com
Chairman — Welfare Sub-Com

Member

Member

Member

* Human Resource and Multi-Service cum Employment Hub Sub-Committees was formed on

29" March 2006
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STAFF LIST 2005 / 2006
(as at 31 March 2006)

ADMINISTRATION DEPARTMENT
Tan See Hai, Michael

Stella Teh

Susan Cheong

Pierrene Lim

Karen Ng

Executive Director
HR Executive

Finance Executive
Accounts Assistant

PR & Volunteer Co-ordinator

COMMUNICATIONS DEPARTMENT (COMS)

Toh Chin Aik *

Tan Siow Huee

Pang Siew Gek *

Lena Tan

Ong Cheng Yiow, Ben *
Tan Wee Liam *

Tay Siew Kim

Tan Swee Beng *
Chow Li Ling

LOW VISION CLINIC (LVC)
Alyse Wong

SATELLITE LOW VISION CLINIC (SLVC)

Tan Sock Peng

SOCIAL WORK DEPARTMENT (SWD)

Sim Kah Yong *
Maisie Tan
Marwiah Bte Daud
Theresa Ho

Head, COMS
Technical Support Officer / Purchaser
Librarian

Assistive Device Co-ordinator

Supervisor, Braille Production Unit (BPU)

Senior Braille Transcriber
Senior Braille Transcriber
Braille Transcriber

Braille Transcriber

LVC Co-ordinator

Welfare Officer

Acting Head, SWD / Welfare Officer
Welfare Officer
Clerical Officer
Clerical Officer
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VOCATIONAL TRAINING DEPARTMENT (VTD)
Skills Training Programme

Leow Chee Tsai * Business Development Executive

Sheltered Workshop

Raymond Tan Training Instructor
Margaret Woo Clerical Officer

VISION REHABILITATION PROGRAMME (VRP)

Wang Yu Hui Head, VRP
Pauline Chon Therapist Assistant
Violet Chia Therapist Assistant

TECHNICAL SUPPORT UNIT (TSU)

Francis Tay * Supervisor, TSU
Tay Annie Office Attendant
Samsiah Bte Aziz Office Attendant
Peter Cheong Office Attendant
Mohd Yusoff Bin Ahmad Driver

Mohd Sahari Bin Mayoni Watchman

MOBILE MASSAGE TEAM

John Ng Mobile Massage Co-ordinator

WHITE CANE CLUB (WCC)
Goh Buay Yong * WCC Co-ordinator

Note: * denotes visually challenged staff
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Singngare issorintion af e Visunlly Handicapped

The Executive Committee

Executive Director

SAVH Organization Chart

Administration Social Work Communications V_?rc;ﬂ?nngal Public Relations White Cane Club
Human Client Services & Assistive Skill Training Corporate Recreation
Resource Network Devices Centre Programme Affairs
Plans and co-
Recruitment, Casework and Low vision aids Provides both Event ordinates various
salary and counseling, and various commercial and management, sporting,
benefits, information and assistive and vocational skills agency educational and
administration, referral various adaptive training in areas networking, donor social activities
personnel assistances technology to such as relations, and programmes
policies, co- schemes, liaison enhance the daily telephony, handling
ordination of staff with agencies functioning of massage, music feedback,
training visually and art. Job corporate
handicapped placement/ communications
persons social enterprise
projects
Finance Low Vision Braille Accessibility Media Relations Leadership
Services Production Unit Training
Accounts, Advocate and Creating
receipts and Optometry Provide Braille give advice on awareness of To recruit and
payments, assessment, Transcription access to public services, develop
budget, and audit ophthalmic services including areas, buildings activities and leadership

assessment and
prescription of

Braille textbooks
to students in

and transports.
User access

correcting public
misconceptions

gualities among
members and

low vision aids secondary appraisals on about vision provide feedback
schools and request impairment to matters
institute of higher relating to the
learning, and visually
Braille Literature handicapped
community
Technical Satellite Low Library and Workshop Public
Support Vision Services Audio Education
Production Unit Sheltered
Security, Optometry contract and Conduct public
transportation, assessment and Provides audio wood workshop and health talks
building repair prescription of books, Braille seminars, facility
and maintenance, low vision aids books, tours, traveling
renovation and descriptive exhibitions
planning of a new movies, large
building project, print books,
information music CDs in
technology, and various formats,
other technical therapy and
support sensory toys
Rehabilitation Volunteers
Sighted guide Recruitment and
Techniques, developments of
Activities of Daily volunteers’
Living, Cane activities
techniques,
Orientation and
Mobility Training,
Multiply
Handicapped
Training Program
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HONORARY SECRETARY’'S MESSAGE

We had quite a good turnout at last year's Annual General meeting dated 28"
November 2005. There was a record turnout of 109 members at our 52" Annual
General meeting. We also invited some people as observers to our Annual General
meeting.

Ms Tina Hung NCSS Task Force
Mr Chan Wee Peng NCSS Task Force
Dr Wong Meng Ee NCSS Task Force
Dr Robert Loh Appointed Advisor
Dr Toh See Kiat Appointed Advisor
Mr David Blyth WBU Representative
Mr Ho Tuck Choy, Ivan WBU Representative

The observers who joined us consisted of people from the NCSS Task Force, our
appointed advisors and also representatives from the World Blind Union (WBU). SAVH
was undergoing a crisis that year and the NCSS Task force was there to help us sort
things out. Our guests from the World Blind Union were there as observers and also to
try and give us some advice in the areas of restoration and recovery of our services.

This time the year under review was filled with lots of challenges, one of which was to
regain our IPC status, which was very important for the association and also to
strengthen and improve our programmes and services. The new team of Executive
Committee members coming on board would have to work hard as the incumbent
Executive committee had worked very hard facing the challenges head on.

MEMBERSHIP

As at 31% March 2005, the total membership of the Association stood at 354. There was
a significant increase in membership in 2006, with a total of 408 members (as shown in
the tables and the bar chart).

At this point, there was an issue raised by the commissioner of charities relating to our
constitution. There was a disparity in our membership between sighted and visually
handicapped members. Our constitution states that the number of visually handicapped
members should always be more than the number of sighted members.

annual report 2005/2006 10




354
18
118
197 21 188
166
12 104
o 290
236
183
154
107
82
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Visually Handicapped Sighted Total O Ordinary members
OUR VISION.

The immediate task of the new Executive Committee would be to improve and
strengthen the areas of Governance, Financial management and services in
compliance with NCSS and the Comissioner of Charities. The new committee would
also have to work to provide better programmes and services for members.

We should also work closely with one another for the future and betterment of Visually
Handicapped members.

Tan Kian Kok Robert,
Hon. Secretary
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THE YEAR IN REVIEW :
REPORT OF THE SOCIAL WORK DEPARTMENT

The Social Work Department continues to work towards enhancement of the quality of
life of our visually handicapped clients through specialised services that help them to
raise self-esteem and to gain self-reliance to cope with integration into mainstream
society. This is done by helping them to develop their support system, foster links with
the community, and learn new skills.

To achieve the above objective, the department networks actively with other voluntary
welfare organizations and tap on other community resources to better serve our clients.

The department has piloted the Integration Support Service for Mainstream
Students, a new programme which will be elaborated in a later section. This is part of
the department’s continuing effort to meet the changing needs of our clients.

SERVICES
Information and Referral

The professional staff of the department make assessment on the social, psychological,
financial, educational and employment needs of our clients. Clients are then briefed
about the various services available in SAVH to help them make an informed decision
on their rehabilitation plan. They are also offered information and advice on the
resources in the community according to their needs. Referrals to external agencies are
made, such as special schools for early intervention, Bizlink Centre for job placement,
Community Development Councils for financial assistance, and day activity centres for
those who need some meaningful activities to occupy their time during the day.

Casework and Counselling

Counselling is available to all our clients and their family members to address various
issues such as adjustment problems with loss of sight, interpersonal and family
relationships. The professional staff advocate actively for better accessibility to
services, information, and education, among others, for the clients. In addition, regular
case conferences are held to discuss how to better assist our clients. Our professional
staff made home visits, conduct office interviews and made telephone calls to reach out
to these clients. During this contact time with our clients, counselling, information and
referral services are provided for our clients and their family members.

Financial Assistance and Home Ration Programme
The department provides financial assistance to needy clients in the form of cash
and/or food ration. Home delivery of the assistance is extended to less mobile or home-

bound clients. For the Fiscal year, 84 needy clients benefited from the Financial
Assistance and Food Ration Programme. The department also tapped on the other
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resources in the community such as the Lee Foundation, the Toh Kian Chui
Foundation, the Presbyterian Community Services, St Vincent de Paul and the
Community Development Councils to help our clients meet their financial needs.

Home Improvement Scheme

The Home Improvement Scheme (HIS) aims to enhance the quality of the living
environment of our client from the lower-income group by helping to undertake simple
renovation and repair works, and by basic household items purchases. In the financial
year, nine applications for the Scheme were received and approved. Purchases of
household items like table fan, rice cooker, kettle, refrigerator, washing machine, air-
pot, mattress were made to enhance the living condition of clients.

Elderly Activity Group

Just like the previous years, the group is jointly served by staff members from the
Social Work Department and the Vision Rehabilitation Programme. Two dedicated
volunteers continue to come regularly to assist the elderly clients in the group.

The main objective of the group is to promote physical health and social interaction
among the elderly clients. The group meet once a week for about 3 hours and activities
include exercises, newspaper reading and group discussion. Outings are also planned
to encourage diverse activities and various experiences for the elderly clients. A
dedicated hairdresser continued to provide free hair cuts for the elderly client once
every 2 months.

Developmental Vision Programme

Early intervention aims to develop the cognitive, psychosocial and motor skills of
visually handicapped children. Although the department does not provide a formalized
programme to help this group of clients, we meet their needs by referring them to early
intervention programmes run by the Rainbow Centre, and the Asian Women’s Welfare
Association.

During the year under review, there were 28 visually handicapped children aged 6
years and below. 13 were in special schools, 11 were enrolled in mainstream
kindergartens/nurseries/playgroups, one was using the Toy Library of the Association
and three were being looked after by their parents. The department will continue to
provide support, and resource materials on early intervention to these families.

The Association has a Toy library that equipped with specially selected toys suitable to
enhance the development of these children. Caregivers are encouraged to borrow the
toys to be used at home.

INTEGRATION SUPPORT SERVICES FOR MAINSTREAM STUDENTS

This is a pilot programme set up by the department in December 2005 in response to

the needs of visually handicapped students who are in mainstream schools. This is the
first programme that is specifically set up to look into the needs of this group of clients
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in Singapore. This programme aims to look into the psychological, educational and
financial needs of these clients and their family members. A case manager will assess
the needs of clients in mainstream schools and make recommendations to meet these
needs. Some services under this programme include casework and counseling,
information and referral, orientation and mobility training, activity of daily living skills
training, provision of study material in alternative format and so on. We will be fine-
tuning the programme over the months as we continue to meet these clients.

REGISTRATION

As at 31 March 2006, 2,756 clients were registered with the Association. 118 were
newly registered clients. Please see tables for a breakdown of registered clients for the
fiscal year and the yearly trend of registered clients with the Association. It must be
noted that although the Association lose is IPC status and funding from the National
Council of social Service, we still received a total of 118 new clients as compared with
151 for the previous fiscal year being referred to us for services. We wish to thank our
partner organizations for their faith in us and our services to help the visually
handicapped community in Singapore.

NUMBER OF VISUALLY HANDICAPPED CLIENTS REGISTERED
By Ethnic Group and Gender

Blind Low Vision All Clients
Ethnic Group M F M F M F Total %
Chinese 492 355 796 510 1288 865 2153 78
Malay 94 67 113 64 207 131 338 12
Indian 57 30 81 48 138 78 216 8
Others 7 8 14 20 21 28 49 2
TOTAL 650 460 1004 642 1654 1102 2756 100
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NUMBER OF VISUALLY HANDICAPPED CLIENTS REGISTERED
By Age and Gender

Blind Low Vision All Clients
Age Group M F M F M F Total %
Oto4 3 5 4 3 7 8 15 0.5
5to 12 19 14 25 27 44 41 85 3.1
13to 18 19 17 39 23 58 40 98 3.6
19to 24 18 12 50 23 68 35 103 3.7
2510 30 22 21 59 35 81 56 137 5.0
31to 40 61 39 101 66 162 105 267 9.7
41 to 50 80 64 131 98 211 162 373 135
51to 60 134 77 177 90 311 167 478 17.3
61to 70 114 55 151 79 265 134 399 14.5
71+ 180 156 267 198 447 354 801 20.1
TOTAL 650 460 1004 642 1654 1102 2756 100
YEARLY TREND OF REGISTERED CLIENTS
Blind Low Vision All Clients
Financial Cumulative Newly Cumulative Newly  Cumulative  Newly
Year Total Reg Total Reg Total Reg
1994 /1995 1021 40 630 21 1651 61
1995 /1996 964 37 664 70 1628 107
1996 / 1997 957 49 709 69 1666 118
1997 /1998 976 40 765 67 1741 107
1998 /1999 999 50 833 83 1832 133
1999 / 2000 980 63 984 157 1964 220
2000/ 2001 1021 44 1108 116 2129 160
2001 / 2002 1037 32 1247 134 2284 166
2002 / 2003 1079 50 1360 139 2439 189
2003 / 2004 1087 27 1456 100 2543 127
2004 / 2005 1111 31 1549 116 2660 147
2005 / 2006 1110 9 1646 109 2756 118
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LOW VISION CLINIC

Low Vision affects people at school, on the job and at home. It makes daily activities,
like reading, writing, watching television and walking, very difficult.

Low Vision Examination provides important information about how a person functions in
day-day life, including how well someone can see faces, street signs, newspaper print
etc.

Our goal is to encourage and help people to make most of their remaining sight and
assist them to maintain a lifestyle that is as independent as possible. Support and
encouragement are crucial to motivate and help them cope with the frustrations and
difficulties encountered.

Optometrists providing low vision services conduct comprehensive evaluations and
prescribe appropriate low vision devices, teaching them the proper usage of these
adaptive devices and techniques to independently perform their daily activities.

The year in review, the clinic conducted 84 optometric clinical sessions and 7
ophthalmic sessions, of which 643 cases were seen. 84 were newly referred cases
from various hospitals and 559 were reviewed cases.

The following tables give a breakdown of the various causes of visual impairment,
sources of referrals and prescriptions of glasses and low vision devices.
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MONTHLY LOW VISION CLINIC SESSIONS
(1 April 2005 to 31 March 2006)

il

WEEERN
W@ Y & F 8

O Old Cases (Total: 559) m New Cases (Total: 84)

Total No. of Optometric Sessions conducted: 84
Total No. of Ophthalmic Sessions conducted: 7

Note: ‘New Cases’ refer to visually handicapped persons who are seen for the first
time at LVC. They may or may not be registered with SAVH.

‘Old Cases’ refer to visually handicapped persons who are seen at LVC. They
may or may not be registered with SAVH.
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CAUSES OF VISION IMPAIRMENT OF NEW CASES SEEN IN LVC
(1 April 2005 to 31 March 2006)

DIAGNOSIS NO %
RETINA
. 8 9.5
Age—Related Macular Degeneration
> . . 7 8.3
Diabetic Retinopathy
T 11 13.1
Retinitis Pigmentosa 5 6
Cone Rod Dystrophy
: 2 2.4
Retina Detachment 8 95
Myopic Degeneration ’
1 1.2
Macular Dystrophy
S 4 1 1.2
Bietti's Retinopathy
o . 1 1.2
Chorioretinal Degeneration
. " 1 1.2
Retina Vasculitis 1 12
Retinoschisis '
) ; 1 1.2
High Myopia
. X . . 1 1.2
Chorio-retina vein occlusion
CONGENITAL ANOMALIES & OTHER PAEDIATRIC EYE CONDITION
Congenital Nystagmus 2 2.4
Congenital Cataracts 3 3.5
Retinopathy of Prematurity 3 35
Congenital Retina Dystrophy 1 1.2
Ocular Albinism 1 1.2
Cortical visual impairment 1 1.2
Congenital Glaucoma 3 35
Congenital Maculopathy 1 1.2
Anirida 1 1.2
DISORDERS OF OPTIC NERVE & VISUAL PATHWAYS
Optic Gioma 1 1.2
Geographic Atrophy Both eyes 1 1.2
Neurofibromatosis 1 1.2
GLAUCOMA 12 14.3
CORNEA - -
DISORDER OF IRIS & CILIARY BODY
Chronic Panuveitis 1 1.2
TRAUMA - -
CEREBRAL TUMOUR - -
VISUAL DISTURBANCES
Amblyopia - -
Presbyopia 1 1.2
OTHERS
Endophthalmitis - -
Hemianopia 1 1.2
No Ocular Mobility 1 1.2
Toxoplasmosis Scar 1 1.2
GRAND TOTAL 84 100
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SOURCES OF REFERRAL OF NEW CASES

Restructured Hospitals: NO %
Singapore National Eye Centre (SNEC) 23 27.3
Singapore General Hospital (SGH) 0 0
Tan Tock Seng Hospital Pte Ltd (TTSH) 10 12
National University Hospital (NUH) 9 10.7
Changi General Hospital (CGH) 9 10.7
Alexandra Hospital (AH) 7 8.3
Kandang Kerbau Women & Childrens’ Hospital (KKH) 5 6
Private Ophthalmologists 15 18
Welfare Services / Other Agencies 6 7
TOTAL 84 100

NUMBER OF VISUALLY HANDICAPPED PERSONS (NEW) RECEIVED

PRESCRIPTIONS

PRESCRIPTIONS NO: %
Given new prescription for glasses 9 11
Given new prescription for low vision devices (LVD) 36 43
Given new prescription for glasses & low vision devices (LVD) 2 2.4
Not given new prescription, referred to other services 34 40.1
Consultation only 3 3.5
TOTAL 84 100
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SATELLITE LOW VISION CLINIC

The Satellite Low Vision Clinic (SLVC) at the Singapore National Eye Centre (SNEC)
was set up since 1 April 2001 to outreach and extend services to a greater group of
vision impaired persons.

In Financial Year 2005/2006, a total of 92 persons were referred to the SLVC Welfare
Officer. 6 of the referrals were existing clients with SAVH. All persons referred were
either seen by the welfare officer during the scheduled Tuesday afternoon sessions at
SNEC, or contacted through telephone and home visits.

Persons referred by SLVC before this financial year are also followed up periodically by
the SLVC clerical officer. When necessary, support is also rendered to persons not
registered with SAVH.

The following two tables give a further breakdown of the numbers.
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CAUSES OF VISION IMPAIRMENT OF NEW CASES SEEN IN SLVC

(1 April 2005 to 31 March 2006)

DIAGNOSIS

NO

%

RETINA

Aged-Related Macular Degeneration
Chronic Central Serous Chorio-Retinopathy
Choroidal Neovascularisation (CNV)
Chorio-Retinal Vascular Occlusion (CRVO)
Cicatrical Retinopathy

Cone Rod Dystrophy

Diabetic Retinopathy

High Myopia

Idiopathic Polypoidal Choroidal Vasculopathy
Macula Scarring

Myopic Degeneration

Retina Detachment

Retinitis Pigmentosa

Stargardt’'s Disease

Usher Syndrome

0o ~N ' B

16.1

1.8

12.5
14.3

12.5
5.4
17.9

CONGENITAL ANOMALIES &

OTHER PAEDIATRIC EYE CONDITION
Coloboma of Optic Disc

Congenital Cataracts

Congenital Glaucoma

Congenital Nystagmus

Congenital Rubella with Retinopathy
Leber’'s Congenital Amaurosis

Leber’s Hereditary Optic Neuropathy (LHON)
Lid Coloboma

Microcephaly

Microcornea

Microphthalmos

Ocular Albinism

Retinoblastoma

Retinopathy of Prematurity
Rhabdomyosarcoma

[N

[y

DISORDERS OF OPTIC NERVE & VISUAL PATHWAYS

Bilateral Occipital Lobe Infart
Cortical Blindness

Optic Atrophy

Radiation Induced Optic Atrophy
Radiation Induced Optic Neuropathy
Retrobulbar Neuritis

N

18
1.8
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DIAGNOSIS

NO

%

GLAUCOMA

8.9

CORNEA

Cornea Scarring
Fuch’s Endothelial Dystrophy

DISORDER OF IRIS & CILIARY BODY

Uveitis

TRAUMA
Traumatic Hemianopia

CEREBRAL TUMOR

VISUAL DISTURBANCES

Bilateral Amblyopia
Bilateral Ammetropic Amblyopia

OTHERS
Sub Macular Haemorrhage

18

GRAND TOTAL

56

100
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NUMBER OF VISUALLY HANDICAPPED PERSONS REFERRED TO SAVH
WELFARE OFFICER MONTHLY
(1 April 2005 to 31 March 2006)

Ll

\Y O (o) \}
?Q @@X 3\)(\ ’) V“\\ %QJQ OO $0 0@ 3{0‘(\9 Q@ @'b'

ONew Cases (Total: 55) B OId Cases (Total: 1)

Note: ‘New Case’ refers to visually handicapped persons who have never been
referred to SAVH, and may or may not be registered with SAVH after the
referral.

‘Old Case’ refers to visually handicapped persons who have previously referred
to SAVH but may or may not be registered with SAVH.
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STORY OF A BENEFICIARY

Rajasvari has a positive outlook in life
and is very active in church activities.
She works as a telemarketer and
support her aged mother and sister
almost single-handedly. One has to
marvel at her strength when we realize
that she is totally blind and has come a
long way from the time she lost her sight
to Glaucoma and was referred to the
Association in the year 1990.

Now, 16 years later, she is an
independent traveller, and a contributing
member of the society. But her life is not
all smooth sailing.

As a telemarketer, her income is very unstable. There were months when her
earnings were very low. We assisted her with our Financial Assistance and Food
Ration Programme to supplement her income. We then referred her mother and
sister to the Community Development Council for further financial assistance to
lighten her burden. To help her perform better at work we assisted her to obtained
80 per cent subsidy grant from the Assistive Technology Fund to buy a Perkins
Brailler costing over $900.00.

Eager to upgrade her vocational skills and to enhance her job prospects, Rajasvari is
now taking up a counselling course which will lead to a specialist diploma. Knowing
her financial constraint, we help her to apply for study grant from the Lee Foundation
to pay for the course fee. From the publishers, we helped her to procure alternative
format of the textbooks for the course so that she will be able to read and prepare for
the lessons.

Rajasvari is just one of the many beneficiaries whom we assisted during the past
year. We are happy to extend the help to her as she has proven herself to be positive
in her outlook and is proactive in doing something to improve her quality of life. She
is very thankful for all the assistance we have extended to her, and we are happy to
help her to lead a fulfilling life.
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VISION REHABILITATION PROGRAMME (VRP)

The VRP (Vision Rehabilitation Program) helps different age groups of visually
handicapped clients develop their living skills. VRP provides training to equip clients
with techniques or skills to develop and maintain an independent lifestyle. With the help
of VRP, clients can cope with vision loss, travel safely, take care of their homes, meet
their career objectives and enjoy leisure activities, hence increasing their self-esteem
and confidence.

Orientation and Mobility (O&M)

Our Rehabilitation Officers teach clients basic cane techniques, detecting curbs,
ascending and descending stairs, crossing streets, riding public transportation, and
mental mapping, so clients can travel safely and confidently. Ultimately our clients will
be able to safely shop, visit friends, and go to school or work, or keep medical
appointments on their own.

Activities of Daily Living (ADL)

We train clients both basic and instrumental activities of daily living which include
personal grooming, house keeping, cooking, using the telephone, handling money and
managing medication etc, so clients can live independently or take care of others too.
Environmental / Home Modification

We recommend clients effective use of light, color and contrast, or give advice on
furniture layout to enhance clients’ ability to complete some specific tasks. We help
clients to apply audible alarm installation at particular traffic lights to ensure they cross
the road safely.

Sighted Guide Techniques

We teach sighted people proper guide techniques, so client can travel safely and
efficiently with a sighted guide in a socially acceptable manner and at the same time to
create a positive public image.

Caregiver Training

We impart to caregivers skills which would assist our clients to develop independent

living skills. Caregivers would learn methods to help clients improve their performance
of daily tasks in their home environment.
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Public Education Programme

To promote understanding and awareness of vision related issues in the community
and to strive to develop relevant community resources.

Integration Program for Mainstream School Students

To help mainstream school VH students achieve and sustain their independence in the
community through instrumental activities of daily living (IADL) and O&M training. This
program started during the last quarter of 2005/2006. Currently, the program is
conducted every Wednesday from 2pm to 4 pm at Ahmad Ibrahim secondary school.
Students have expressed that the training program is very important and useful. It also
provides an opportunity for them to do things on their own.

Number of Training Conducted by VRP

Months No. of direct No. of Sighted | No. of public Audible Alarm
clients served @ Guide education Installed
Techniques programme
training conducted
sessions
conducted
Apr — Jun 2005 24 5 9 1
Jul — Sep 2005 61 57 16 3
Oct — Dec 2005 30 14 9 2
Jan — Mar 2006 20 10 2 3
Total 135 86 36 9

annual report 2005/2006 26




REPORT OF THE VOCATIONAL
TRAINING DEPARTMENT (VTD)

Following personal adjustment training, the Vocational Training Department (VTD)
coordinates a specialized assessment to determine the client’s needs relating to his or
her vocational goal. It aims to maximize client’'s potential abilities, preparing them for
independent living and employment.

PROGRAMMES
Sheltered Workshop

The year in review saw one of the highest number of trainees (41) at the sheltered
workshop. At the end of 31 March 2006, there were 35 trainees at the sheltered
workshop. These are VH persons who have other handicaps as well.

Sheltered workshop rehabilitation program, the foundation, i.e the contract work has to
be long term, sustainable, and challenging for clients to build on proper work skills.
Although it's not on regular basis, VTD managed to secure one of the former contract
works to continue support SAVH sheltered workshop. 12 trainees have also
participating in the Car Wash Project.

Our consultant Occupational Therapist conducts money identification and management
sessions with some clients and cognitive training to enhance their ability to think and
make informed decisions. ADL sessions are also conducted to enhance independence
in shaving, grooming, showering, shoelace tying and home management.

Skills Training Programme
Massage courses continue to be very popular with our clients. Beside of it VTD
conducted various skills training courses, which include typing, Braille, computer

literacy, telemarketing, music lessons and touch art.

The following table shows the breakdown of courses conducted from 1 April 2005 to 31
March 2006.
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Enrolment

COURSES Training Hours Per Course (Clients)
Braille 75 11
Computer — Microsoft Applications Basic | 48 13
Typing — Elementary 36 3
Typing — Intermediate 72 12
Telemarketing Techniques Skills 24 5
Telemarketing Projects 1 year project 12
Guitar 10 10
. On Going

Piano (1 hr per client, 2 sessions per week) 11

1 Apr'05 — Dec 05

(2 hrs x 4 sessions per week)
Touch Art 23

Jan’06 — 31 Mar'06

(2 hrs x 2 sessions per week)

5 Apr'05 — 20 Jun’05 11

120 hrs

3 Oct’'05 — 14 Dec’05 8
Massage — Foot Reflexology 120 hrs

7 Mar’06 — 19 Jun’06 5

course in progress - 120 hrs

4 Apr’05 — 22 Jun’05 10
Massage — Upper Body Massage 120 hrs

22 Feb’06 — course in progress 16

144 hrs

Job Placement

For the year under review, 25 visually handicapped persons were placed into open
employment — 10 by SAVH and 15 by Bizlink Centre, the official job placement agency

for persons with disabilities.
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NUMBER OF JOB PLACEMENTS BY SAVH

Gender Eye Condition
Type of Jobs ] o Total
M F Blind Low Vision
Masseur 4 3 1 6 7
Telemarketeer 1 2 2 1 3
Total 5 5 3 7 10

NUMBER OF JOB PLACEMENTS BY BIZLINK

Type of Jobs Gender Eye Condition Total
M F Blind Low Vision
Receptionist 0 2 0 2 2
Recruitment Consultant 1 0 0 1 1
Telephone Operator 1 0 1 0 1
Transcriber 1 1 0 2 2
Masseur 1 1 1 1 2
Cashier 1 0 0 1 1
Writer 1 0 0 1 1
Tele-marketeers 0 2 0 2 2
Customer Service 0 1 0 1 1
Packer 1 0 0 1 1
Cleaner 0 1 1 0 1
Total 7 8 3 12 15
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REPORT OF THE COMMUNICATIONS DEPARTMENT

The main objective of the Programme is to assist people with vision impairment to lead
independent lives so that they can be integrated into mainstream education and
employment.

To achieve this goal, the programme has:
1. provided requested information in either audio, Braille or large print formats; &
2. introduced assistive devices that meet the specific needs of our customers.

These have been achieved through the contribution of the various units within the
programme.

ASSISTIVE DEVICES CENTRE (ADC)

The ADC promotes the use of assistive devices like magnifiers, CCTVs, screen
enlarging software, speech enabling software as well as other lifestyle products like
talking clocks and Braille watches, among people with vision impairment. The Centre
hopes that these devices would empower people with vision impairment to be able to
lead independent lives.

The operational details of the ADC are as follows:

N“”_‘bef of Numbe_r of Number of Subsidy
clients subsidized .
Revenue ; items sold granted
served clients
1 Apr 2005 —
31 Mar 2006 $131,650 580 520 2,720 $13,600

Clients purchasing assistive devices may now apply for subsidy from the Assistive
Technology Fund (ATF) which is managed by the National Council of Social Services
(NCSS). Going forward, clients are encouraged to tap existing community grants.

AUDIO PRODUCTION UNIT (APU)

The APU produced 4 in-house English audio books in MP3 format. It has also
converted 22 commercially produced audio books into 22 MP3 and 9 audio CD formats.

BRAILLE PRODUCTION UNIT (BPU)

For the year under review, the BPU handled 901 requests for its Braille transcription,
print enlarging and scanning services.
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The requests came from clients of SAVH, the 8 students in the Ministry of Education’s
Integrated Programme as well as institutions that served the visually handicapped
population.

Number of Students
Year 1 Year 1 Year 2 Year 3
Name of Normal Normal Normal Normal (IB_E\(/:e'IA\
Schools Technical Academic Technical Academic
Ahmad Ibrahim N x 2 )
Secondary 1B 1LP (1B,1LP) 2B
Bedok South
- - - 1B -
Secondary
Tampines Junior ) ) ) ) 1Lp
College
Note: *B — Braille user **P — Large print user

A total of 55 new titles were converted into 379 volumes of Braille. This translates into
a total of 49,000 pages, of which 8000 pages were tactile diagrams.

In August 2005, the BPU received a valuable donation from Cargill International
Trading Pts Ltd. Cargill donated the Braille Express 150 embosser worth about
$19,500. It has since functioned as the main embosser as the other embossers in the
Unit are experiencing some technical malfunction due to years of wear and tear.

Going forward, the BPU would need to review its charges to maintain its viability so that
it could continue to serve the community.

LIBRARY

As a library for the visually handicapped in Singapore, it continued to meet the
recreational and rehabilitative needs of our clients.

Thanks to our donors, the library has a total of 2,075 audio and Braille book titles and
1,086 music compact discs. With a membership of 251, it loaned out 2,000 audio and
Braille books as well as music compact discs.

To better serve people with vision impairment, the library would look into the possibility
of collaborating with other libraries.
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REPORT OF THE VOLUNTEERS AND
PUBLIC RELATIONS SECTION

SAVH has been, and is still continuing its efforts in raising public awareness on vision
impairment, its role and services available. Messages are generally channeled through
public educational talks and road shows/ exhibitions, organized in-house tours and
media publicity.

VOLUNTEERS

During the year in review, 39 well-wishers signed up as volunteers, 12 via our webpage
and the remainder through telephone or direct enquiry. This brought the total number of
registered volunteers to 539.

Successful continuation of the regular activities and daily operating services by SAVH
relies mainly on the support of more than 140 active volunteers. Currently we have 7
regular ophthalmologists who volunteer at the LVC, 10 library volunteers who come at
least once a week to record audio books and subscription magazines or do data-entry,
and 45 volunteers who help the BPU in their transcription of textbooks, tactile diagrams
and more.

For regular activities by SAVH, there are 15 volunteers who help to run the Touch Art
programme twice weekly, 2 volunteers for the Elderly programme on Mondays, 13
volunteers for the Mobile Massage programme and 32 volunteers for the WCC.

Students of Nanyang Technology University’s Welfare Services Club has continued to
carry out regular tuition sessions and activities for our younger clients in primary and
secondary schools.

On the corporate front, we had firms like UPS Singapore Pte Ltd and Cargill Asia
Pacific Holdings Pte Limited that came forward to contribute their time and resources to
the association and visually challenged clients.

DONORS

The total donation received for the year which ended 31 March 2006 was $329,867.96,
$68,601.39 less, in relation to last financial year which ended 31 March 2005
($398,469.35). The main reason for the declining donation figures is due to the
suspension of Institution of Public Character (IPC) status since 1% February 2005.
Without the IPC status, the association is unable to issue a tax-exempt receipt to its
donors.
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DONATIONS RECEIVED FOR FINANCIAL YEAR ENDED 31 MARCH 2006

Unsolicited Funds $127,673.05
Designated Funds $202,194.91
Skills Training Fund $146,591.86
White Cane Day $26,949.25
Dining In The Dark Project $10,000.00
Assistive Device Subsidy $8,750.45
Others $9, 903.35
Total $329,867.96

Designated Funds are donations raised or collected for our non-NCSS funded projects/
programmes specified by the donor. The project receiving the most donation is the
Skills Training Program.

List of Donors

Cargill Asia Pacific Holdings Pte Limited
Chen Su Lan Trust

Samatha Christine Deceased Estate
Navroji Rustamj Mistri Deceased

Estate of Henry Bolter Deceased

Huan Hsin Holdings Ltd

Club HDB

PUBLIC EDUCATION

Public educational talks were conducted in various schools and organisations. Topics
touched on were Avoidable Blindness, Vision Impairment, Sighted Guide Techniques
and the Misconception of Vision Impairment and Visually Handicapped Persons.
Audiences’ age ranges were from 4 to 75 years old. Educational materials were tailored
according to targetted audience age groups.

Venues of PE Talks

Ahmad Ibrahim Secondary School

Galistan Student Care Centre

Temasek Polytechnic — Community Service Club
Raffles Institution

Singapore American School

Singapore Boys Brigade

Singapore Prisons Service - Institution A4
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Numerous exhibitions were held in conjunction with other schools and organisations’
events or projects, such as National Institute of Education (NIE) Carnival, Public
Forums at Tan Tock Seng Hospital and Official Opening of Disability Info and Referral
Centre (DIRC). Most exhibitions were held jointly, with participation and support from
the Mobile Massage Team and The Touch Art Team.

VISITORS

There were about 580 visitors from various schools, organizations, both private and
government, and overseas officials and individuals visited SAVH. About 35 schools
came as part of the Community Involvement Programme and for school project
purposes. And there were more than 30 corporate and public visits to the association.
Meanwhile there were increases in the number of foreign visitors i.e. from Qatar, China,
Hong Kong, Philippines and United States, bringing the number to 32 overseas visitors
in total.

Highlights of Visits
Organisations / Schools / Individual

American Counsel for the Blind

Catholic High Primary

Compassion Student Care Centre

Hong Kong Boy Scouts Association

Kuo Chuan Presbyterian Primary School
Marsiling Primary School

Pusat Pengembangan Penataran Guru Tertulis Bandung
Nanyang Polytechnic: School of Health Sciences
NUS Buddhist Society

Shandong Ministry of Education

The Seeing Eye Inc.

HIGHLIGHTS OF ACTIVITIES

Cargill Community Day

In line with Cargill’'s objective to enrich the communities in which they live and work,
SAVH has been selected as their community project partner. On 19 July 2005, fifty
employees of Cargill's Information Technology (IT) division joined members of SAVH
for an excursion to Fort Canning Park. For the day’s activities, fifty visually impaired
members were paired with Cargill employees to compete in 6 games stations. The day
ended with a dinner held at Fort Canning Centre with live entertainment by the visually
handicapped members. In addition, Cargill had also donated a Braille Embosser worth
$19,500 in conjunction with the event.
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A Nation In Concert
One Voice: By the People, For the People

Penned by award-winning playwright Desmond Sim and directed by renowned theatre
director Jonathan Lim, this charity based concert drama was held at the Esplanade
Concert Hall on 13 August 2005 in aid of Community Chest, Association for Persons
with Special Needs (APSN), Handicapped Welfare Association (HWA), Singapore
Association for the Deaf (SADeaf) and Singapore Association of the Visually
Handicapped (SAVH). A Nation In Concert is a story about transformation —from self-
doubt and indifference, to courage and empathy. The organiser, SPACES Community,
hope this concert would inspired us all to venture beyond our comfort zone and
discover the strength within ourselves to change the world for the better through its’
music, drama and the magic of theatre. The cast includes Timothy Nga, Tony Quek,
Karen Tan, Charmaine Ang, Darius Tan and Christina Sergeant. These professional
artistes have performed on a voluntary basis, alongside over a hundred disabled
beneficiaries.

Special thanks to mr Chong Jeo Ann, Mr Mashruddin Bin Sjahruddin, Mr Philip Lye, Mr
Robert Tan and Mr Steven Yeo for their selfless contributions by representing SAVH.

“Pathfinder”
A Dragon Boat Event for the Visually Handicapped

Saturday, 18 February 2006 — A group of 16 visually impaired friends who call
themselves ‘Naga Merah’ (meaning Red Dragon) have paddled continuously for 5km
on the waters of Marina Bay. The journey, which started from The Oasis Bridge at
Kallang Basin at 2pm, reached their destination point, The Merlion Pier at One Fullerton
at 2.45pm. Receiving the team was the Guest of Honour, Dr Vivian Balakrishnan,
minister of youth and sports. Escorting the team were the other dragon boat teams from
tertiary institutions -Singapore Polytechnic, Ngee Ann Polytechnic, Nanyang
Polytechnic, Temasek Polytechnic, Republic Polytechnic and ITE East.

Pathfinder is the brainchild of Jason Chen, Organiser and Associate of SAVA Pte Ltd,
an independent dragon boat service provider committed to raising the profile of dragon
boating in Singapore. The objective of Pathfinder is to empower the visually
handicapped and make it known to the public that they are just as capable of paddling a
dragon boat in a sporting capacity.

Formed in early November 2005, Naga Merah comprises 15 men and a woman,
namely Ahmad Bin Mascom, Alvin Ng, Dr Wong Meng Yee, Jumari Bin Odi, John Tan,
John Tay, Kent Wong, Mohammad Ivni Bin Yaakob, Muhamad Faizal Bin Hasan,
Muhamed Rahamathulla, Muhammad Iskandar Shah, Muliana Bin Sairi, Richard Tong,
Sa’at Bin Siran, Sherriza Hareani Bte Jalil and William Hiu, is the first blind dragon boat
team formed in South East Asia.
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REPORT OF THE WHITE CANE CLUB (WCC)

The White Cane Club (WCC) serves as a feedback organ of SAVH on matters relating
to visually handicapped persons, organises social, educational and recreational
activities for its members and provides leadership training.

39th ANNUAL GENERAL MEETING

The 39th Annual General Meeting of the White Cane Club (WCC) held on Saturday,
23" July 2005 at 3.00 pm in the Sutherland Hall (SSVH).

44 members attended the Annual General Meeting, hence there was a quorum. We
had no nominees for the new committee. There was no election as there were only 5
members left from the previous committee. The Committee have to co-opt 5 other
members to form a main committee for the year of 2005/2006.

Main Committee

Mr Philip Lye Chairman

Mr Leow Chee Tsai Vice-Chairman

Mr Chia Choon Guan, Danny Honorary Secretary

Mr Goh Yiu Huat Honorary Treasurer

Mr Tan Tiong Hui John Chairperson - Sports & Recreation Sub-Com
Mr Ng Tion Guan Chairperson - Social & Education Sub-Com
Mr Khoo Kong Ngian Chairperson - Welfare Sub-Com

Mr Sim Lai Teong Member

Mr Lok Foo Weng Member

Ms Tan Kin Moey, Ruth Member

Social & Education Sub-Committee

Mr Ng Tion Guan Chairperson
Ms Soh, Anna Secretary
Mr Goh Yiu Huat Member

Mr Chia Choon Guan, Danny Member

Ms Chua, Joanne * Member

Ms Ho, Tracy * Member

Note: * Denotes Sighted Member
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Sports & Recreation Sub-Committee

Mr Tan Tiong Hui, John Chairperson
Mr Sa’at Bin Siran Member
Ms Tan Kin Moey, Ruth Member

The Sub-Committee was also able to enlist the assistance of the following to organise
the Annual Dinner & Dance 2005: -- Ms Ong Li Choo and Mr Tay Shaw Ming, Francis.

Welfare Sub-Committee

Mr Khoo Kong Ngian Chairperson
Mr Chong Jeo Ann Member

Mr Leow Chee Tsai Member

Mr Sim Kah Yong Member

Mr Chiang Wee Lip Member

Mr Lau, Andrew Member

Mr Chia Choon Guan, Danny Member

Mr Lim Tze Seng Member
OBJECTIVES

The key objectives of the White Cane Club are:

1. To complement the Association in providing for the educational, social and
recreational needs of visually handicapped members.

2. To contribute constructive recommendations to the Association for the
enhancement of welfare of visually handicapped members.

3. To assist the Association in identifying and nurturing potential leaders for the
Club and the Association.

In addition to the above, the Welfare committee continued its Home Visitation
Programme, to bring the less mobile and homebound members closer to the Club.
MEMBERSHIP

There were 9 members for the year under review. 5 members were reinstated. 43

members were in arrears. As at 31st March 2005, the membership strength stood at
205 — an increase of 2 over the previous year.
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White Cane Club Activities 2005/2006
Sports & Recreation Sub-Committee

Activities Event Date Pal\rltci)(.:i\[/agnt No. ﬁ]fv\é?\llégteer
(Toa Payoh west CC) 01 May 05 21 24

Mass Run 10 Jul 05 11 4
Tandem Cycling 04 Sep 05 14 10
Bowling 10 Dec 05 14 8

Othello Competition 14 Jan 06 14 4
Bowling Competition 25 Mar 06 12 5

Word Game 25 Mar 06 10 2

Sports & Recreation Sub-Committee

Activities Event Date Pa’\rlt()iéi\rl)lgnt No. I(?]fv\écl)\l:gteer
Picnic 29 May 05 32 18

Health Talk 18 Jun 05 16 4

High Tea 02 Jul 05 29 12

ZPasir Ris Holiday Camp 20-21 Aug 05 32 8
e S osNovos 36 s
Cookery Class 25 Sep 05 10 8
Cookery Class 11 Dec 05 10 6

WCC Annual Dinner 2005 31 Dec 05 80 30

2D/1N Batam Tour 4 Mar06 30 10
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Hair Cut

Date VH members Volunteers
15 May 05 17 2
02 Jul 05 13 2
05 Nov 06 15 2
01 Jan 06 25 2
02 Apr 06 15 2

We would like to express our thanks and gratitude to our volunteer hairdresser, Ms
Yvonne Toh, and volunteer assistant, Ms Brenda Goh, for the above haircut sessions.

CONCLUSION

The White Cane Club renders our sincere thanks to everyone who has been associated

with us in one way or another, to make it yet another eventful year! We appreciate your

valuable time, service, talents as well as donations and look forward to your continual

support and assistance!

Lye Philip
Chairman
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THE ROAD AHEAD

This is my second eventful year with SAVH. A year has gone by with lots of changes,
challenges, trials and tribulation.

KPMG was appointed by NCSS to conduct an audit of SAVH's governance,
management and financial control systems in August 2005. An independent
programme audit was also conducted in August 2005. At the end of September 2005,
NCSS ceased funding us and our IPC which expired on 30 September 2005 was not
renewed.. NCSS Task force assisted SAVH and completed its work on 10 March 2006.
The Commissioner of Charities also did extensive reviews and did not uncover any
misappropriation of funds or irregularities, although they felt that there were areas,
which require improvement and changes. All our staff including myself are paid
remuneration in accordance with the NCSS guidelines.

SAVH is undergoing one of the most turbulent period in its history. What are the
lessons to be learnt? With adversity there is opportunity. Let us take this period as an
opportunity to learn from our mistakes, improve, adapt and move on.

To our staff, | challenge each and every one to aspire to improve our services and
deliver the best. We are now no longer the only service provider for the visually
handicapped. Therefore there is an urgent need to compete for limited resources.

| continue to urge staff, members and clients of SAVH to work together, to share a
common understanding and purpose so as to help SAVH through this difficult period.
Yes, why do we need a common understanding and purpose? A common
understanding requires the staff to have greater appreciation and be more sensitive and
compassionate so as to empathizes with the needs of our visually handicapped. On the
other hand, our visually handicapped clients and members should also appreciate and
cooperate with our Association, understand the staff’s limitations and have realistic
expectations so that we can all work together.

To NCSS, please continue with your guidance, assistance and support. We will
continue to work diligently to improve our services, financial management and
governance so as to meet your expectations.

We urge donors and volunteers to continue with their generosity and goodwill to SAVH.
This is the most crucial period in SAVH’s history. Without your support, the Association
may not see ‘light at the end of the tunnel’. Visually handicapped is the disability group
that requires most understanding. Many are faced with lack of employment
opportunities, poor standard of education and inadequate social support. Let me and
my staff thank you and assure you, the donors that your donations will be used to the
best means to help visually handicapped. We will be transparent and accountable for
the use of your donations. To our volunteers, we thank you and continue to value your
assistance and time.
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Let us take the past year as a stepping stone to our future success. If | may use an
analogy, like a ship that has sailed through troubled water and stormy weather, SAVH
has been through a similar journey. The sea is now calmer and slowly but surely we are
seeing a glimpse of sunshine as the clouds slowly drift away. We must all work together
and share a common mission for a better SAVH.

Michael Tan See Hai
Executive Director
June 2006
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FINANCIAL
STATEMENTS




HONORARY TREASURER'S REPORT

OVERVIEW

The National Council of Social Service (NCSS) continues to be the main funding body
for the Association’s services and activities, based on approved budgets for our
programmes but had ceased it's funding with effect from October 2005.

We received $708,825 from NCSS during the financial year ended 31 March 2006 as
compared to $1,592,688 for the year ended 31 March 2005.

Total income for the financial year amounted to $977,681 and total expenditure
amounted to $1,617,334 registered a deficit of $639,653.

STATEMENT OF INCOME & EXPENDITURE

Funding from NCSS has decreased from $1,592,688 in FY2004/2005 to $708,825 in
FY2005/2006, which is a decrease of $883,863.

Unsolicited Donations for year ended 31 March 2006 [$127,673] was $54,227 more
than the amount received during the year ended 31 March 2005 [$73,446].

Total expenditure decreased by $337,212 from $1,954,546 in FY2004/2005 to
$1,617,334 in FY2005/2006.

BALANCE SHEET

Designated Donation Fund as at 31 March 2006 amounted to $1,014,463 as compared
to $1,019,092 as at 31 March 2005, a decrease of $4,629. Major donations received
for the financial year were designated for Skills Training Fund [$146,592], White Cane
Day (ISB & SAVH) [$25,966] and Dining in the Dark [$10,000], whereas major
expenses were for Assistive Device [$96,970], Skills Training [$93,840], Financial
Assistance to Clients [$65,260], Trainees Project Fund [$40,159]. A surplus of $24,227
for the Mobile massage fund in this financial year will be held in trust for the masseurs.

The Association continues to be in good financial health with sufficient assets to meet
all conceivable liabilities and obligations. Working capital [current assets less current
liabilities] as at 31 March 2006 was $2,351,626 [$3,000,801 as at 31 March 2005].

LEOW KOK CHUAN
Honorary Treasurer
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AUDITORSCREPORT TO THE MEMBERS OF
SINGAPORE ASSOCIATION OF THE VISUALLY HANDICAPPED
(Society Reg. No. 172/1951)

We have audited the financial statements of SINGAPORE ASSOCIATION OF THE
VISUALLY HANDICAPPED for the financial year ended 31st March 2006 set out on
pages 3 to 14. These financial statements are the responsibility of the management
committee. Our responsibility is to express an opinion on these financial statements
based on our audit.

We conducted our audit in accordance with Singapore Standards on Auditing. Those
Standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free of material misstatement. An audit
includes examining, on a test basis, evidence supporting the amounts and disclosures
in the financial statements. An audit also includes assessing the accounting principles
used and significant estimates made by management, as well as evaluating the overall
financial statement presentation. We believe that our audit provides a reasonable basis
for our opinion.

In our opinion, the financial statements are properly drawn up in accordance with the
provisions of the Societies Act, Cap. 311 and Singapore Financial Reporting Standards,
and so as to present a true and fair view of the state of affairs of SINGAPORE
ASSOCIATION OF THE VISUALLY HANDICAPPED as at 31st March 2006 and of the
results of the Organisation for the year then ended on that date.

CHAN KOK POH & COMPANY
Certified Public Accountants
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STATEMENT BY COMMITTEE MEMBERS

In the opinion of the Executive Committee, the financial statements and statement of
changes in funds and cash flows set out on pages 3 to 14 are drawn up so as to give a
true and fair view of the state of affairs of the Association as at 31%' March 2006 and of
the results of the business of Association for the year ended on that date.

On behalf of the Committee Members

TAN GUAN HENG
President

ROBERT TAN KIAN KOK
Honorary Secretary

LEOW KOK CHUAN
Honorary Treasurer
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BALANCE SHEET AS AT 31°" MARCH 2006

Note 2006 2005
$ $

FUNDS
Accumulated funds 153,616 811,083
Endowment fund 800,000 800,000
Scholarship and training reserve fund 23,816 23,816
Programme development fund 3 182,728 161,243
Staff welfare fund 4 3,425 3,874
Designated donations fund 5 1,014,463 1,019,092
Donated assets capitalisation fund 6 182,422 233,761
White Cane Club project fund 7 61,416 84,348
Deferred capital fund 2(e)&8 3,056 6,721
SAVH Building fund 9 142,648 142,242

2,567,590 3,286,180
Represented by:
Non-current assets
Property, plant and equipment 2(b)&10 214,964 284,379
Investment 2(d)&11 1,000 1,000

215,964 285,379

CURRENT ASSETS
Stocks 2(c) 83,738 106,508
Other receivables, deposits and prepayments 12 74,066 200,997
Fixed deposits 2,011,110 2,000,351
Cash and bank balances 550,996 982,344

2,719,910 3,290,200
Less:
CURRENT LIABILITIES
Other payables and accruals 13 107,611 85,018
Provision for over funding 14 260,673 204,381

368,284 289,399

NET CURRENT ASSETS 2,351,626 3,000,801
NET ASSETS 2,567,590 3,286,180

The notes on pages 7 to 14 form an integral part of and should be read in
conjunction with these accounts.
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STATEMENT OF CHANGES IN FUNDS FOR THE YEAR ENDED 31°" MARCH 2006

Donated White
Scholarship Programme  Staff Designated assets Cane Club Deferred  SAVH
Accumulated Endowment & training development welfare  donation capitalisation project capital building
fund fund reserve fund fund fund fund fund fund fund fund Total
$ $ $ $ $ $ $ $ $ $ $
Balance as at 01/04/2004 902,729 800,000 23,816 69,131 5,617 966,657 272,536 108,347 10,389 35,407 3,194,629
Net surplus transferred from statement of
income & expenditure 3,687 3,687
Transfer to Programme development Fund (99,130) 99,130 -
Funds allotted by
National Council of Social Service 4,310 4,310
Transfer to expenses/Funds utilised (9,114) (6,053) (534,574) (37,324) (4,749)  (591,814)
Funds received/receivable 2,096 642,626 18,982 111,584 775,288
Cost of equipment (55,617) 61,274 (5,657) -
Amortisation 3,668 (99,920) (3,668) (99,920)
Donated assets written off 129 (129) -
Balance as at 31/03/2005 811,083 800,000 23,816 161,243 3,874 1,019,092 233,761 84,348 6,721 142,242 3,286,180
Net deficit transferred from statement of income
& expenditure (639,653)
(639,653)
Transfer to Programme development Fund (21,485) 21,485 -
Funds allotted by National Council of Social
Service 1,976 406 2,382
Transfer to expenses/Funds utilised (2,425) (375,966) (27,011) (405,402)
Funds received/receivable 373,617 4,079 377,696
Cost of equipment (2,280) 22,343 20,063
Amortisation 3,665 (73,676) (3,665) (73,676)
Donated assets wriiten off 6 (6) -
Balance as at 31/03/2006 153,616 800,000 23,816 182,728 3,425 1,014,463 182,422 61,416 3,056 142,648 2,567,590
The notes on pages 7 to 14 form an integral part of and should be read in conjunction with these accounts
annual report 2005/2006 47




STATEMENT OF CASH FLOW

FOR THE FINANCIAL YEAR ENDED 31°" MARCH 2006

Cash flows from operating activities

(Deficit)/Surplus for the year

Adjustments for:
Amortisation of donated assets
Depreciation of plant and equipment
Dividend received
Loss on disposal of plant and equipment
Plant and equipment written off
Provision for over-funding
Interest received

Operating (loss)/profit before working capital changes

Increase/(Decrease) in working capital
Stocks
Other receivables, deposits & prepayments
Other payables & accruals
Income received in advance

Cash (used in)/generated from operations

Dividend received

Interest received

(Payment)/Refund of (over)/under-funding from NCSS
Net funds (utilised)/generated from other “Funds Accounts

Net cash (used in)/generated from operating activities
Cash flows from investing activities

Proceeds from disposal of plant and equipment
Purchase of plant & equipment

Net cash (used in) investing activities
Net (decrease)/increase in cash and cash equivalents
Cash and cash equivalents at the beginning of the year

Cash and cash equivalents at the end of the year
(Note 2(g)&15)

2006 2005
$ $
(639,653) 3,687
(73,676) (99,920)
91,738 123,047
(276) (276)
- 740
20 134
124,722 204,381
(36,753) (21,125)
(533,878) 210,668
22,770 25,619
126,931 (153,949)
22,593 (52,075)
- (10,000)
361,584) 20,263
276 276
36,753 21,125
(68,430) 26,322
(25,324) 187,784
(18,309) 255,770
- 500
(2,280) (73,628)
(2,280) (73,128)
(20,589) 182,642
2,982,695 2,800,053
2,562,106 2,982,695

The notes on pages 7 to 14 form an integral part of and should be read in conjunction with

these accounts.
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STATEMENT OF INCOME AND EXPENDITURE
FOR THE YEAR ENDED 31°" MARCH 2006

INCOME

Donations raised by Community Chest

Funds from National Council of Social Service
Unsolicited donations

- Tax-deductible

- Non tax-deductible

OTHER INCOME

Amortisation of donated assets

Braille printing services

Grant from Ministry of Community Development
- over funding from Ministry of Community
Development

Dividend received

Interest received

Subscriptions

Miscellaneous income

VWO Capability Fund

TOTAL INCOME

Less: EXPENDITURE
Administration
Communication Department
Low Vision Clinic
Satellite Low Vision Clinic
Social Work Department
Vocational Training Department
Vision Rehabilitation Programme
Skill Training Programme

(DEFICIT)/SURPLUS FOR THE YEAR

Not

14

e 2006 2005

$ $
- 10,000
584,103 1,375,633
- 73,446
127,673 -
711,776 1,459,079
71,847 97,333
7,951 8,437
47,192 85,771

(640) (212)

276 276
36,753 21,125
4,104 5,215
1,984 7,277
96,438 273,932
265,905 499,154
977,681 1,958,233
435,151 458,565
390,142 486,616
86,684 90,474
68,227 119,852
223,637 303,857
132,939 195,340
140,435 113,864
140,119 185,978
1,617,334 1,954,546
(639,653) 3,687

The notes on pages 7 to 14 form an integral part of and should be read in conjunction with

these accounts.
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NOTES TO THE ACCOUNTS - 31°"T MARCH 2006

These notes form an integral part of and should be read in conjunction with the
accompanying financial statements.

1. General

The financial statements of SINGAPORE ASSOCIATION OF THE VISUALLY
HANDICAPPED for the year ended 31° March 2006 were authorised for issue by
the Management Committee on 25" July 2006. .

SINGAPORE ASSOCIATION OF THE VISUALLY HANDICAPPED is domiciled and
registered in Singapore. The registered office is 47 Toa Payoh Rise Singapore 298104.

The objectives of the Association are:

a)
b)
c)

d)

e)

f)

to serve as an Association for the visually handicapped;

to promote the welfare of the visually handicapped in the Republic of Singapore;
to facilitate and encourage greater participation of the visually handicapped in
the administration of their affairs and activities and in the management of the
Association;

to work towards the abolition of architectural, attitudinal, social, cultural,
educational, employment and any other barriers that prevent the total integration
and equal treatment of the visually handicapped in the community;

to encourage eye-care and safety and research in the prevention and cure of
blindness and related disease; and

to do any or all such other things as are incidental or conducive to the attainment
of the above objects and shall include the appeal for funds in aid of the visually
handicapped.

Since 1% February 2005, the National Council of Social Service (NCSS) had suspended
the Association’s Institution of Public Character Status. In addition, the Association’s
quarterly funding from NCSS had also ceased with effect 1° October 2005.

2. Significant Accounting Policies

a)

Basis of preparation

The financial statements are drawn up in accordance with and comply with
Singapore Financial Reporting Standards (“FRS?”).

The financial statements expressed in Singapore Dollars have been prepared on
a historical cost convention.
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b)

c)

d)

f)

)

h)

Property, plant and equipment

Property, plant and equipment are stated at cost less accumulated depreciation.

Depreciation is calculated on a straight-line basis so as to write off the cost of
property, plant and equipment over their estimated useful lives which are as
follows: -

Leasehold improvement 20 years
Furniture, fittings and equipment 5to 10 years
Motor vehicles 5 years
Renovation 10 years

Fully depreciated assets are retained in the accounts until they are no longer in
use.

Stocks

Stocks are value at the lower of cost and net realisable value. Cost is generally
determined on the first-in, first-out basis.

Investment
Unquoted investment is stated at cost and held on a long-term basis.
Provision is made for any permanent impairment in value.

Deferred capital fund

Deferred capital fund relates to government grants and designated funds
received from donors for purchase of plant and equipment for the purpose of
programme development. The programme development assets are amortised on
a straight-line basis over the expected useful lives of the related assets and
credited to the financial statements.

Provisions
Provisions are recognised when there is a present legal or constructive
obligation as a result of past events, it is probable that an outflow of resources
embodying economic benefits will be required to settle the obligation, and a
reliable estimate of the amount of the obligation can be made.

Cash and cash equivalents

Cash consists of cash on hand and cash with banks, including fixed deposits.

Income recognition

All income, including donations received is recognised on an accrual basis.
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i)

)

K)

Employee benefit

Defined contribution plan

As required by Singapore law, the company makes contributions to the Central
Provident Fund (CPF). CPF contributions are recognised as compensation
expense in the same year as the employment that gives rise to the contribution.

Financial risk management

The activities of SINGAPORE ASSOCIATION OF THE VISUALLY
HANDICAPPED are not exposed to any foreign exchange risk and credit risk.
The Association’s income and cash flows are substantially independent of
changes in market interest rates. The Association maintains sufficient cash and
funding requirements are met by the National Council of Social Service,
Community Chest of Singapore and the Ministry of Community Development,
Youth & Sports.

Fair values
The carrying amounts of the following financial assets and liabilities approximate

to their fair value: fixed deposits, cash and bank balances, other receivables and
payables.

. Programme Development Fund

2006 2005
$ $
Balance at the beginning of the year 161,243 69,131
Add: Transfer from accumulated fund 21,485 99,130
182,728 168,261
Add: Funds received
Donation — tax deductible - 2,096
Less: Expenses
Upkeep of building - (9,114)
Balance at the end of the year 182,728 161,243
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4. Staff Welfare Fund

2006 2005
$ $
Balance at the beginning of the year 3,874 5,617
Add:
Funds allotted by National Council of Social Service 1,976 4,310
5,850 9,927
Less: Expenses
Food & refreshment 536 2,560
Staff recreation 1,799 3,443
Transport claim 90 50
(2,425) (6,053)
Balance at the end of the year 3,425 3,874
5. Designated Donation Fund
2006 2005
$ $
Balance at the beginning of the year 1,019,092 966,657
Add: Funds received
Designated donations — Tax-deductible
- Tax-deductible - 144,789
- Non tax-deductible 200,327 154,734
Mobile massage funds 40,490 46,318
Programme fee 4,530 1,890
Sales of assistive devices* 104,748 235,176
Sales of other services 23,522 59,719
373,617 642,626
Less: Expenses
Administrative expenses 14,394 12,769
Designated project expenses 268,160 268,954
Purchases of assistive devices &
woodwork material 93,085 226,700
Staff costs 327 26,151
375,966 (534,574)
Less: Cost of equipment acquired (2,280) (55,617)
Balance at the end of the year 1,014,463 1,019,092

* This represents sales of assistive devices to a group of visually impaired with low
income at subsidised rates covered by “The Association”.

The assistive devices subsidies are accounted for under “Designated project
expenses” which amounts to $13,854 (2005: $23,833).
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6. Donated Assets Capitalisation Fund

7.

Note
Donated fixed assets
Unamortised balance at 1 April
Additions, at cost
Disposals
Amortisation
- The Association Income &
Expenditure
- White Cane Club Project Fund 7

Unamortised balance at 31 March

At cost
Accumulated amortisation
Unamortised balance at 31 March

White Cane Club Project Fund

Balance at the beginning of the year

Add: Funds received

Amortisation of donated assets capitalisation
fund

Designated donations

- Tax-deductible

- Non tax-deductible

Membership subscription

VWO Capability Fund

Miscellaneous income

Less: Expenses
Depreciation of fixed assets
Other operating expenses
Plant and equipment written off
Staff costs
White Cane Club project expenses

Less: Cost of equipment acquired

Balance at the end of the year

2006 2005
$ $
233,761 272,536
22,343 61,274

(6) (129)
71,847 97,333
1,829 2,587
(73,676) (99,920)
182,422 233,761
849,000 835,410
666,578) (601,649)
182,422 233,761
2006 2005
$ $
84,348 108,347
1,829 2,587
- 15,500
1,868 -
382 373
- 420
- 102
4,079 18,082
2,219 2,977
6,561 7,745
7 4
10,976 19,660
7,248 6,938
(27,011) (37,324)
- 5,657)
61,416 84,348
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8. Deferred Capital Fund

9.

Funds received for capital expenditure
Provision for amortisation of deferred capital fund

Amortisation of deferred capital fund
Balance at the beginning of the year
Amortisation of deferred capital funds
Balance at the end of the year

SAVH Building Fund

Balance at the beginning of the year

Add: Funds received
Designated donations — tax-deductible
- Tax-deductible
Interest received

Less: Expenses
Maintenance of building

Staff costs

Balance at the end of the year

2006 2005
$ $
19,219 19,219
16,163) (12,498)
3,056 6,721
12,498 8,830
3,665 3,668
16,163 12,498
2006 2005
$ $
142,242 35,407
- 111,253
406 331
406 111,584
- 1,055
- 3,694
- 4,749
142,648 142,242
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10. Property, Plant and Equipment

COST

At 1.4.2005
Additions
Disposals

At 31.3.2006

DEPRECIATION
At 1.4.2005

Depreciation for the year

Disposals
At 31.3.2006

Depreciation for 2005
NET BOOK VALUE

At 31.3.2006
At 31.3.2005

11.Investment - unquoted

Unquoted shares, at cost

12.0ther Receivables, Deposits and Prepayments

Other receivables
Deposits
Prepayments

13.0ther Payables and Accruals

Other payables
Accruals

Furniture
Leasehold fittings & Motor
Buildings equipment vehicles Renovation Total
$ $ $ $ $
433,769 1,207,631 126,777 23,365 1,791,542
- 22,343 - - 22,343
- (24,444) - - (24,444)
433,769 1,205,530 126,777 23,365 1,789,441
433,767 996,242 74,817 2,337 1,507,163
- 72,082 17,319 2,337 91,738
- (24,424) - - (24,424)
433,767 1,043,900 92,136 4,674 1,574,477
- 103,391 17,319 2,337 123,047
2 161,630 34,641 18,691 214,964
2 211,389 51,960 21,028 284,379
2006 2005
$ $
1,000 1,000
2006 2005
$ $
55,491 177,771
9,979 8,415
8,596 14,811
74,066 200,997
2006 2005
$ $
36,938 17,111
70,673 67,907
107,611 85,018
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14.Provision for (Over) / Under-Funding

2006 2005
$ $

Total funding received from
National Council of Social Service 708,825 1,592,688
Provision for over-funding (156,323) (204,381)
Adjustment for prior years over-funding - (12,674)
Provision for over-funding written back 31,601 -
Funds received from
National Council of Social Service 584,103 1,375,633
Balance at the beginning of the year (204,381) 26,322
Provision for over-funding
- prior year - (68,430)
- current year (156,323) (135,951)

(156,323) (204,381)

(360,704) (178,059)
Under-funding refunded - (26,322)
Over-funding paid 68,430 -
Provision for over-funding written back
- prior year 31,601 -
Balance at the end of the year (260,673) (204,381)

15.Cash

Cash and cash equivalents comprise the following accounts in the balance sheet: -

2006 2005
$ $
Fixed deposits 2,011,110 2,000,351
Cash and bank balances 550,996 982,344
2,562,106 2,982,695
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16. Staff Costs

17.

Staff salaries & other benefits

- The Association

- Designated Donation Fund

- White Cane Club Project Fund

Employers’ contribution to defined contribution
plans including Central Provident Fund

- The Association

- Designated Donation Fund

- White Cane Club Project Fund

No. of persons employed during the year

Comparatives Figures

Certain items in the comparative figures have been reclassified to conform with the

current year's presentation.

2006 2005
$

1,215,299 1,403,487
323 23,232
9,629 17,354
1,225,251 1,444,073
142,991 169,355
4 2,919
1,347 2,306
144,342 174,580
1,369,593 1,618,653
34 44
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STATEMENT OF EXPENDITURES FOR THE YEAR ENDED 31°" MARCH 2006

Auditors@emuneration
Bank charges
CPF & SDF

Depreciation of plant & equipment

General expenses
Insurance

Postages & stamps

Printing & stationery
Professional fees

Plant & equipment written off
Public relation expenses
Recruitment expense

Repair & maintenance
Specific assistance to clients
Staff benefits & training

Staff salary & bonus

Stock written off
Subscription

Telephone

Transport claim

Upkeep of motor vehicles
Water & electricity

This statement does not form part of the audited accounts.

Vocational Vision
Administrative Communication Low Vision Satellite Low  Social Work Training Rehabilitation  Skill Training

Department Department Clinic Vision Clinic Department  Department Programme  Programme Grand total

$ $ $ $ $ $ $ $ $
4,000 - - - - - - - 4,000
354 - - - - - - - 354
35,115 36,044 6,488 7,246 22,197 12,472 14,481 8,948 142,991
31,186 32,380 3,366 259 1,617 2,669 1,468 16,574 89,519
13,464 2,543 1,343 99 2,248 1,690 1,790 548 23,725
1,425 2,759 707 372 1,097 1,112 312 577 8,361
1,130 327 25 226 504 28 7 - 2,247
5,602 461 58 228 738 831 786 (516) 8,188
210 - 13,440 - - 420 - 14,070
1 3 - 1 1 2 2 3 13
3,628 - - - - - - - 3,628
2,061 53 - - 1,169 - - 53 3,336
7,653 4,244 2,304 174 3,560 1,341 1,164 1,219 21,659
- - - - - - 447 - 447
3,893 5,575 661 970 5,514 2,166 2,679 1,264 22,722
311,904 285,817 53,098 54,941 175,977 95,750 115,045 100,046 1,192,578
- - - - - 3,375 - - 3,375
183 - - - - - - - 183
2,878 2,464 703 462 1,234 834 468 616 9,659
2,166 1,440 1,368 126 1,536 409 959 513 8,517
166 146 73 73 146 44 51 51 750
8,132 15,886 3,050 3,050 6,099 10,216 356 10,223 57,012
435,151 390,142 86,684 68,227 223,637 132,939 140,435 140,119 1,617,334
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STATEMENT OF EXPENDITURES FOR THE YEAR ENDED 31°" MARCH 2005

Auditors@emuneration

Bank charges

CPF & SDF

Depreciation of plant & equipment
General expenses

Insurance

Loss on disposal of plant & equipment
Postages & stamps

Printing & stationery

Professional fees

Plant & equipment written off
Public relation expenses
Recruitment expense

Repair & maintenance

Specific assistance to clients
Staff benefits & training

Staff salary & bonus

Telephone

Transport claim

Upkeep of motor vehicles
Volunteer development & recognition
Water & electricity

This statement does not form part of the audited accounts.

Vocational Vision
Administrative Communication Low Vision Satellite Low  Social Work Training Rehabilitation  Skill Training

Department Department Clinic Vision Clinic Department  Department Programme  Programme Grand total

$ $ $ $ $ $ $ $ $
3,500 - - - - - ) ) 3,500
425 - - - - - - - 425
38,020 42,597 6,708 12,585 30,808 18,551 10,575 9,511 169,355
32,264 39,646 4,618 1,719 2,941 2,775 1,809 34,298 120,070
8,031 27,072 1,707 2,137 3,706 2,826 4,319 776 50,574
1,514 2,872 676 485 1,187 1,497 319 319 8,869
- 740 - - - - - - 740
383 747 47 479 2 156 21 - 1,835
6,453 2,735 1,184 555 1,781 2,185 1,750 657 17,300
210 - 15,840 - - 3,240 2,890 21,885 44,065
1 4 - - - 125 - - 130
1,653 - - - - - - - 1,653
5,307 588 - - 1,517 - 1,881 1,315 10,608
9,209 8,900 2,323 398 7,082 7,038 3,446 3,635 42,031
- - - - - - 1,699 - 1,699
8,495 6,884 846 1,661 8,987 3,718 3,546 1,351 35,488
330,903 332,262 51,558 95,794 236,177 141,513 79,093 100,699 1,367,999
2,040 2,647 601 452 1,692 1,524 357 482 9,795
1,782 1,241 1,125 346 1,430 356 807 1,302 8,389
802 803 401 401 803 241 281 281 4,013
- 653 - - 64 - - - 717
7,573 16,225 2,840 2,840 5,680 9,595 1,071 9,467 55,291
458,565 486,616 90,474 119,852 303,857 195,340 113,864 185,978 1,954,546
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